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Impact of workplace violence on depression among workers:
A focus on gender differences

Jiseon Kim

Assistant Professor, Social Work Department, Dongshin University

Objectives: This study aims to provide evidence for preventing workplace violence by examining its effects on
depression. It analyzes the types of violence that influence depressive symptoms, with a focus on gender
differences. Methods: A total of 50,385 adults who participated in the 2020 Korean Working Conditions Survey
were included in the analysis. The key variables examined in this study were violence, depression, weekly working
hours, and occupation. The data were analyzed using chi-square tests and logistic regression analyses. Results:
The findings revealed a significant association between workplace violence and depression, with different types
of violence having varying impacts on depressive symptoms. Gender differences were observed in key variables
and the degree of influence. Women were more likely to experience when subjected to insulting behaviors,
physical violence, sexual harassment, or bullying. In contrast, men were at a higher risk of depression when
experiencing verbal abuse, sexual harassment, or bullying. Conclusion: These findings indicate a need for health
education to prevent various types of workplace violence, considering gender-specific differences and
characteristics. Additionally, the study underscores the importance of institutional and social support for victims

of violence.
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(Table 1) Sociodemographic characteristics
Unit: N(%)

Total Male Female

(n=50,385) (0=23,668) (2=26,717) A
Age (year)
20-29 4,690( 9.2) 2,360(10.0) 2,330( 8.7)
30-39 8,624(17.1) 4,539(19.2) 4,085(15.3)
40-49 11,081(22.0) 5,420(22.9) 5,661(21.2) 2(9(1)502)9
50-59 12,549(24.9) 5.263(22.2) 7,286(27.3) '
60+ 13,441(26.7) 6,086(25.7) 7,355(27.5)
Subjective health
Very good 4,049( 8.0) 2,253( 9.5) 1,796( 6.7)
Good 28,960(57.5) 14,010(59.3) 14,950(56.0)
Fair 14,331(28.4) 6,305(26.7) 8,026(30.1) 3(5(1)'0%0
Poor 2,794( 5.5) 992( 4.2) 1,802( 6.8)
Very poor 160( 0.3) 57( 0.2) 103( 0.4)
Employment
Self-employed with no employees 12,701(25.2) 6,233(26.3) 6,468(24.2)
Self-employed with employees/ Business owner 3,167( 6.3) 1,851( 7.8) 1,316( 4.9) 1095.871
Regular worker-Employer 32,916(65.3) 15,433(65.2) 17,483(65.4) (.000)
Unpaid family worker 1,601( 3.2) 151( 0.6) 1,450( 5.4)
Education
Less than elementary school 4,671( 9.2) 1,340( 5.7) 3,331(12.5)
Middle school 3,798( 7.5) 1,749( 7.4) 2,049( 7.7) 768.867
High scool 18,564(36.8) 8,703(36.8) 9,861(37.0) (.000)
College + 23,270(46.2) 11,833(50.1) 11,437(42.9)
Income (10,000won)
(200 16,223(32.2) 4,713(20.9) 11,510(45.3)
200~299 14,789(39.4) 6,215(27.6) 8,574(33.7) 5589.471
300~399 9,572(19.0) 6.080(27.0) 3.492(13.7) (.000)
> 400 7,354(14.6) 5,507(24.5) 1847( 7.3)
Workforce size classification
(5 23,584(46.8) 10,240(43.3) 13,344(49.9)
5~29 11,920(23.7) 5,438(23.0) 6,482(24.3) 437.182
30~299 7,750(15.4) 3,971(16.8) 3,779(14.1) (.000)
= 300 7,131(14.2) 4,019(17.0) 3,112(11.6)
Occupational classification
Management personnel 273( 0.5) 236( 1.0) 37( 0.1)
Professionals & associate professionals 8,462(16.8) 3,896(16.5) 4,566(17.1)
Office workers 8,020(15.9) 3,651(15.4) 4,369(16.4)
Service workers 7,568(15.0) 1,750( 7.4) 5,818(21.8)
Sales workers 7,660(15.2) 2,896(12.2) 4,764(17.8) 56(5040(8))3 4
Skilled agricultural, forestry & fishery workers 3,989( 7.9) 1,898( 8.0) 2091( 7.8) '
Technicians & associate technical workers 4,197( 8.3) 3,258(13.8) 939( 3.5)
Machine operators & assemblers 4,366( 8.7) 3,484(14.7) 882( 3.3)

Low-skilled worker 5,850(11.6) 2,599(11.0) 3,251(12.2)
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Total Male

(@=50.385) (0=23,669) (0=26,717) 7®
Weekly working hours
< 40 29,329(60.4) 12,961(56.9) 16,368(63.4)
41~52 11,278(23.2) 5,776(25.4) 5,502(21.3) 256.816
53~68 6,025(12.4) 2,944(12.9) 3,081(11.9) (.000)
> 69 1,963( 4.0) 1,100( 4.8) 863( 3.3)
Employment duration (year)
(1 6,377(12.7) 2,679(11.3) 3,698(13.8)
1~10 29,699(58.9) 13,133(55.5) 16,566(62.0)
11~20 7,821(15.5) 4,324(18.3) 3,497(13.1) 666.845
21~30 3,043( 6.0) 1,875( 7.9) 1,168( 4.4) (.000)
31~40 1,413( 2.9) 762( 3.2) 651( 2.4)
> 41 2,032( 4.0) 895( 3.8) 1,137( 4.3)
4009H oPd(7.3% <=olQARE WAL 200~2998RY 2, M Z2 A0 ME 22 O HlW
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Zpol7F AATHPC.001). E&717H A AgEolA 19 o]
~109 °IsK58.9%)7F 7H BkaL, 119~209(15.5%), 1
W ulei(12.7%), 21~30(6.0%) <02 A 7+ F-ou|gt 2}
o]7} AUTHp<.001).
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(Table 2) Comparison of depression by gender and violence experience

Unit: N(%)
No Yes Total xz(p)
No 30,785( 93.4) 15,959( 92.0) 46,744( 92.9)
Violence Yes 2,163( 6.6) 1,386( 8.0) 3,549( 7.1) 3(505(2))5
Total 32,948(100.0) 17,345(100.0) 50,293(100.0)
Gend Male 15,501( 47.0) 8,119( 34.4) 23,620( 47.0) 258
encer Female 17,447( 65.4) 9.226( 34.6) 26,673( 53.0) (NS)
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(Table 3) Results of logistic regression

Total Male Female
(n=50,385) (n=23,668) (0=26,717)
OR 95% CI OR 95% CI OR 95% CI
Violence
Verbal abuse 1.09 0.99~1.21) 1.19* (1.03~1.38) 1.02 (0.89~1.16)
Unwanted sexual attention 1.05 0.82~1.32) 1.21 0.84~1.75)  0.93 0.68~1.27)
Threat 1.14 (0.90~1.46)  1.07 0.75~1.53) 121 (0.87~1.69)
Insulting behavior 1.10 (0.95~1.28) 0.88 (0.70~1.10) 1.34*  (1.09~1.65)
Physical violence 230" (1.56~3.34) 1.51 0.89~2.56)  3.38™*  (1.95~5.86)
Sexual harassment 1.59%  (1.21~2.08) 4.14* (1.24~13.77)  1.49*  (1.13~1.97)
Bullying/harassment 3.98%*  (2.58~6.15) 4.72** (2.38~9.34) 3.427  (1.93~6.006)
Gender (ref. Female)
Male 117 (1.12~1.22)
Age 1.00 (0.98~1.03) 1.01 (0.98~1.03) 1.01 (0.98~1.04)
Education 0.88*  (0.85~0.90) 0.85** (0.81~0.89) 0.90"*  (0.86~0.94)
Subjective health 2.06"*  (2.00~2.13) 2.07** (1.98~2.17) 2.05%%  (1.97~2.14)
Employment (ref. Self-employed with employees/ Business owner)
Self-employed with no employees 1.17%  (1.07~1.28) 1.16* (1.03~1.31) 1.20"  (1.05~1.38)
Regular worker-Employer 1.10* (1.00~1.21) 1.10 0.97~1.260 112 0.97~1.29)
Unpaid family worker 1.04 (0.90~1.19) 0.94 (0.65~1.37) 1.04 (0.87~1.24)
Income (ref. more than 400 million KRW)
< 200 1.18"*  (1.10~1.26) 1.22** (1.10~1.35) 1.04 (0.94~1.14)
200~299 1.00 0.94~1.07) 1.15*  (1.06~1.25) 0.82**  (0.74~0.90)
300~399 0.91** 0.85~0.97) 0.10 (0.92~1.08) 0.74  (0.66~0.83)
Employment duration (year) (ref. more than 41 years)
(1 1.05 0.92~1.19) 1.08 (0.90~1.31) 1.01 (0.85~1.20)
1~10 1.04 0.93~1.17) 107 0.90~1.27)  1.02 (0.87~1.19)
11~20 0.99 (0.87~1.11) 1.06 (0.89~1.26)  0.93 (0.76~1.10)
21~30 0.94 (0.82~1.06) 0.95 0.79~1.14) 0.97 (0.80~1.16)
31~40 0.93 (0.80~1.07)  0.96 (0.78~1.18) 091 (0.74~1.12)
Weekly working hours (ref. 40 hours or less)
41~52 1.05* (1.00~1.11)  1.09* (1.02~1.17) 1.02 0.95~1.10)
53~68 1.29"*  (1.20~1.38) 1.26™* (1.14~1.38) 1.33"  (1.21~1.47)
> (69 1.67%*  (1.51~1.86) 1.74** (1.52~1.99) 1.60"*  (1.37~1.87)
Workforce size classification (ref.300 employees or more)
(5 1.18%*  (1.09~1.27) 1.28** (1.14~1.43) 1.06 (0.96~1.18)
5~29 1.10** (1.03~1.18) 1.18*  (1.07~1.30) 0.10 0.91~1.10)
30~299 1.16%*  (1.08~1.25) 1.21** (1.09~1.34) 1.08 (0.97~1.20)
Occupational classification (ref. Management personnel)
Professionals & associate professionals 1.27 0.94~1.71) 1.15 0.84~1.56)  2.17 (0.88~5.38)
Office workers 1.38* (1.03~1.86) 1.18 (0.86~1.63) 2.50* (1.01~6.19)
Service workers 1.33 (0.99~1.80) 1.14 0.82~1.59) 236 (0.95~5.85)
Sales workers 1.26 0.94~1.71) 1.14 (0.82~1.58) 2.16 (0.87~5.35)
Skilled agricultural, forestry & fishery workers 1.45* (1.06~1.97) 1.17 (0.84~1.65) 2.71* (1.08~6.76)
Technicians & associate technical workers 1.43* (1.06~1.93) 1.26 0.91~1.74) 2.29 0.91~5.72)
Machine operators & assemblers 1.39* (1.03~1.88) 1.20 (0.87~1.66) 2.38 (0.95~5.94)
Low-skilled worker 1.47* (1.09~1.99) 1.28 0.92~1.78) 2.58* (1.04~6.41)
-2LL 60,025.518 28,206.245 31,736.056
NagelKerke R 119 116 126

Notes. * p<.05, ** p<.01, ** p<.001
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