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Educational needs for strengthen the core competency of the integrated
health promotion in communities

Namsoo Park
Associate professor, Department of Health Management, Hyupsung University

Objectives: This study aimed to provide basic data for strengthening core competencies by analyzing the educational
needs of an integrated health promotion workforce in communities. Methods: The study included 873 participants who
completed a self-reported questionnaire on the integrated health promotion education course in Gyeonggi-do in 2018
as secondary data. The collected data were analyzed in terms importance, performance level, and priority for common
core competencies using a t-test, ANOVA, Borich analysis and the locus for focus model. Results: In terms of the higher
priority competencies, the study found that program development competencies such as goal and objective setting, and
strategic planning and a comprehensive approach that includes diversity, integration, and leadership were required.
The more people with no previous work experience or the shorter the current work period, the greater the need for
planning competencies. Those with previous work experience or current working period of more than one year had
greater needs for competencies of diversity, integration, partnership and cooperation, and leadership. Condusion: It
is necessary to reflect various priority competencies and educational needs as a sub-divided curriculum and to develop
an assessment and evaluation method for competency-based education and training.
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(Table 1) General characteristics
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unit: response, %

Groups
Categories Total
Officials Service providers
Female 400 (92.6) 412 (93.4) 812 (93.0)
Gender
Male 32(7.49 29 ( 6.6) 61 (7.0
Under 29 years 48 (11.1) 56 (12.7) 104 (11.9)
A 30~39 years 125 (28.9) 118 (26.8) 243 (27.8)
ge
40~49 years 100 (23.1) 148 (33.0) 248 (28.4)
50 years and over 159 (36.8) 119 (27.0) 278 (31.8)
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Groups
Categories Total
Officials Service providers
Level 5 7(1.6) -G 7 (0.8
Level 6 177 (41.0) -0 177 (20.3)
Level 7 117 (27.1) - () 117 (13.4)
Position
Level 8 82 (19.0) - 82 (9.9
Level 9 49 (11.3) -G 49 ( 5.6
Service provider -0 441 (100.0) 441 (50.5)
Previous No 170 (39.4) 142 (32.2) 312 (35.7)
work
experience €S 262 (60.6) 299 (67.8) 561 (64.3)
Under 1 year 216 (50.0) 45 (10.2) 261 (29.9)
Current
working 1 year-under 3 year 144 (33.3) 154 (34.9) 298 (34.1)
period 5 oot and over 72 (16.7) 242 (54.9) 314 (36.0)
Total 432 (100.0 (49.5)) 441 (100.0 (50.5)) 873 (100.0)
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(Table 2) Awareness on importance level and self-performance level of core competencies

Categories Importance Performance I-P
Core competencies Groups N Mean SD t/Ff Mean SD t/f  Mean SD t/F
Total 873 572 083 3.80 1.18 191 123
Officials 432 580 100 0752 386 150 068 195 163 -0.172
Service providers 441 575 0.98 3.79 1.54 1.97 156
No experience 312 576 094 -0.425 354 142 -40797 223 149 3.664"
Assessment, analysis, Having experience 561 579 1.01 398 1.55 1.81  1.64
organization Under 1 year 261 573 096 0921 356 148 100777 217 154 5.169"
1 year-under 3 year 298 5.76  1.00 375 1.44 1.99  1.65
3 year and over 314 583 1.01 413 157 1.73  1.58
Total 578  0.99 3.82  1.52 1.96 1.60
Officials 432 586 097 2274 380 141 0975 207 157 -0451
Service providers 441 570 1.09 3.69 1.66 202 182
No experience 312 582 093 0804 343 144 -4499° 238 163 4297
Priority setting goal  Having experience 561 576  1.08 392 156 1.86 170
and objective setting
planning capability ~Under 1 year 261 584 095 0714 349 140 62257 236 149 6726
1 yearunder 3 year 298 5.73 1.03 3.77  1.48 1.96  1.69
3 year and over 314 578 1.09 395 1.68 1.84 1.83
Total 578 103 3.75 154 204 1.69
Officials 432 578 099 29137 381 152 1213 197 171 1.053
Service providers 441 558 1.03 3.68 148 1.85 1.60
No experience 312 565 097 -064 343 139 -46697 219 161 3.627"
Community resource
networking Having experience 561 5.69  1.04 392 153 1.75  1.66
partnership, Under 1 year 261 574 100 0794 341 145 10069 233 158 12867
collaboration
1 yearunder 3 year 298 5.65 1.03 3.83 1.38 1.78 1.70
3 year and over 314 565 1.02 3.96  1.60 1.66  1.61
Total 5.68 1.02 375 1.50 1.91  1.66
Officials 432 567 113 0825 377 144 1.092 191 162 1.837
Service providers 441 561 1.06 3.88  1.46 1.71 150
No experience 312 568 097 0944 354 138 -4348" 214 149 4.508"
Impler.nen.ting, Having experience 561 5.61 1.16 3.98 147 1.63  1.58
evalumtion. feeiback  Under 1 year 261 560 100 0451 342 132 15798 227 143 17345
1 year-under 3 year 298 5.61 1.18 391 147 1.70  1.63
3 year and over 314 5.61 1.09 409 148 1.53 153
Total 564 1.10 3.83  1.45 1.81 156
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Categories Importance Performance I-P
Core competencies Groups N Mean SD t/fF  Mean SD t/F  Mean SD t/F
Officials 432 572 1.00 1.256 375 154 139 198 1.65 -0.355
Service providers 441 563 1.05 3.60 146 2.02 147
No experience 312 565 095 -0492 341 146 -3.8057 224 147 3.365
Organization and
personnel Having experience 561 5.69  1.07 3.82 1.51 1.86  1.60
management, Under 1 year 261 566 099 0335 338 148 7.364° 229 152 67427
leadership
1 yearunder 3 year 298 5.64 1.03 379 1.51 1.84 1.67
3 year and over 314 571 1.06 3.83  1.49 1.88 147
Total 5.67 1.03 3.68  1.50 200 156
Officials 432 562 105 0149 363 138 -1.143 198 157 1.43
Service providers 441  5.61 1.00 375 155 1.83  1.51
No experience 312 562 1.03 0193 339 148 -43737 220 159 4.168"
Having experience 561 5.61  1.02 3.85 1.44 1.74 149
piversioy integriy Under 1 year 261 567 098 0632 345 138 54277 221 147 7.652
1 yearunder 3 year 298 5.60 1.08 3.73 147 1.82 159
3 year and over 314 558 1.00 385 1.51 1.72 152
Total 5.61 1.02 3.69 147 1.62 154
Officials 432 574 105 -35937 411 159 -26257 162 167 -0.023
Service providers 441 598 093 437 122 .62 1.39
No experience 312 582 094 -0878 407 147 -2689 175 161 1807
Communication with Having experience 561  5.88  1.03 434 138 1.55 148
internal and external  ypder 1 year 261 582 097 0665 39 156 92127 18 160 4.966°
1 yearunder 3 year 298 5.84 1.06 426 134 1.58 1.51
3 year and over 314 591 096 446 133 1.46 147
Total 5.86 1.00 424 142 1.91 153
Note. " p<.05, ™ p<.01, ™ p<.001
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[Figure 1] Priority using the locus for focus model by previous work experience and current working period
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(Table 3) Priority of educational needs on core competency using Borich needs analysis and the Locus for Focus Model

Group Previous work experiences Present working periods
Categories Officials Service providers No Yes Under 1 year lyg earder 3 year and over
- (n=432) (n=441) (@=312) (n=561) (0=261) A (n=314)
s s (n=298) s
B R LfFM B R LffM B P LFM B R LffFM B RIUFM B RLEM B R LEM
Assessment, analysis, 1y 01 3 py o101 3 HH |1197 2 HH| 976 3 HH|s 1196 6 1L |1074 1 HH|918 3 HH| s
organization
Priority setting
goal and objective setting{11.84 1 HH [10.29 1 HH| s|1292 1 HH|[1002 2 HH| s|1329 1 HH|[1047 2 HH|977 2 HH| s
planning capability
Community resource
networking, partnership, [11.13 2 HH | 955 6 IL s 1167 4 LH 956 4 IH s|13.09 2 HH[935 5 LL 897 5 IL s
collaboration
Implementing, monitoring 1 03 ¢ 1 ggy 7 g 1146 6 LL 874 7 IL s 1262 3 LH 88 7 IL 815 7 IL s
evaluation, feedback
Organization and
personnel 11.01 3 LH 1029 1 LH 11.63 5 LH 1010 1 ILH s 1258 4 ILH 960 4 IH 1002 1 LH s
management, leadership
Diversity, integrity 1087 5 LH 963 4 LL 1186 3 LH 935 5 1L s 1217 5 LL 970 3 IH 918 3 LH s
Communication with g »; 5 1] 959 5 WL s 1004 7 HL 904 6 HL 1073 7 HL 916 6 HL 851 6 HL s

internal and external

Note. B : Borich's needs / R: Borich rank /
LfFM : quadrant by the Locus for focus Model / S :

l:l the 1% prority core competency

statistical significant by t-test and one way Anova
the 2™ priority core competency
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(Table 4) Needs of educational components for integrated health promotion

Previous work

Groups X Present working periods
experiences
Total
Categories (0=873) Officials Sr?)r;'lél:eer No Yes  Under 1 year 1 yearunder 3 year 3 year and over
@=432) PO @=312) (@=561) (n=261) (n=298) (0=314)
(n=441)
R rank R rank R rank R rank R rank R rank R rank R rank
1) Report writing 156 10 90 7 66 12 55 10 101 10 57 7 51 12 48 11
2) Assessment, priority,
oo . 476 1 296 1 180 2 179 1 297 1 171 1 151 1 154 1
goal and objective setting
3) Development of strategy 355 3 205 2 150 6 127 4 228 3 119 3 114 3 122 4
4) Action plan, evaluation plan 345 4 190 4 155 5 139 2 206 5 120 2 108 5 117 6
5) Monitoring and 125 12 78 10 45 13 42 12 8 13 44 11 48 13 31015
process evaluation
6) Health indicator monitoring 170 9 83 9 87 10 64 8 106 9 45 10 66 8 59 10
7) Resources networking 384 2 203 3 181 1 123 5 261 2 107 5 134 2 143 2
8) Participatory strategy 291 6 13 6 157 4 93 6 198 6 75 6 89 6 127 3
9) Coordination, leadership 345 4 170 5 175 3 128 3 217 4 113 4 111 4 121 5
10) Survey, statistical analysis 119 14 8 8 35 15 42 12 77 14 48 9 36 14 35 13
11) Speech, presentation skill 123 12 47 12 76 11 41 14 82 12 30 12 55 11 38 12
12) Manage and use of DB 8 15 41 13 44 14 32 15 53 15 18 14 33 15 34 14
13) Development of education 193 7 o5 11 158 9 g 7 126 7 0 8 56 0 8 7
and pr material
14) Counselling method 145 22 15 15 130 8 49 11 9 11 18 14 61 9 66 9
15) Complaint response 1717 8 23 14 148 7 64 8 107 8 25 13 77 7 69 8

Note. " R : responses
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